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My	research	focuses	on	four	main	areas:		

1)	work-life	balance,	well-being	related	to	work	and	remote	working	

2)	job	insecurity	and	fourth	industrial	revolution	

3)	leadership,	followership,	entrepreneurship	

4)	vocational	guidance,	career	and	training	(organizational	behaviour).		

The	study	of	gender	differences	is	a	cross-cutting	approach	to	my	research	axes. 
 

Work   

 
Since July 2023 Full Professor, Work and Organizational Psychology, Department of psychology, 

University of Turin, Via Verdi 10, 10125 Torino, Italia 
 
 

2010 – 2023 Associate Professor, Work and Organizational Psychology, Department of 
psychology, University of Turin 
Via Verdi 10, 10125 Torino, Italia 
 
 

 
2005 – 2010 Researcher, Work and Organizational Psychology, Department of psychology, 

University of Turin 
Via Verdi 10, 10125 Torino, Italia 
 
 

 
Education   

 
 

2005 Fellow - Work and Organizational Psychology  

Department of Psychology, University of Turin 
 

 
2004 Phd Applied Psychology  

Department of Psychology, University of Turin 

▪ Applied psychology (Trust in Organization) 

 
1998 Graduation in Psychology  



   Curriculum Vitae  Chiara Ghislieri 

 

University of Turin 
 

 
  

PERSONAL SKILLS   

 
Native Speaker Italian 

  

Other languages UNDERSTANDING  SPEAKING  WRITING  

Listening  Reading  Spoken interaction  Spoken production   

English B1 B1 B1 B1 B1 
  

French C1 C1 B2 B2 A2 
  
  

 
Communication  ▪ Good communication skills gained through my experience as teacher and through 

institutional roles 
 

Management and organization ▪ Leadership and management (research team and complex projects) 
 

Main Academic institutional roles  
 
 
Since 2021, vice-president of the degree course in Work and Organisational Psychology (Department of 
Psychology, University of Turin) 
2019-2021, elected member of the Presidency Committee of the National Conference of the Single 
Guarantee Committees. 
2017-2021: President of the Single Guarantee Committee (well-being, work-family balance, gender 
equality practices, etc.) of the University of Turin. 
2018-2021: Deputy's Head for Teaching, Department of Psychology, University of Turin 
Since 2020 Italian representative at “European Network of Organizational Psychologists” (ENOP). 
https://www.enop-psy.org/index.php/actual-members 
Since 2018, board member “Association Internationale de Psychologie du Travail del Langue Française” 
(AIPTLF). https://www.aiptlf.net/le-ca-et-le-bureau.html 
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Main Research Projects  
 
 

Since 2021: P.I. in the OnStage Public Engagement project, an interdisciplinary research-intervention 
against LGBTQI+ discrimination through social theatre 

Since 2021: member of the UniTo-CIRSDe research team in the MINDtheGEPs project (funding from 
the European Union’s Horizon 2020 research and innovation programme under grant agreement no 
101006543), https://www.mindthegeps.eu/partners/university-of-turin/ 

2016-today: Scientific coordinator (with Prof. Paola Ricchiardi) of the Passport.U project - Developing 
soft skills in higher education (University of Turin, financed by Compagnia di San Paolo; 
https://www.passport.unito.it/). 

2017-2020: Scientific coordinator of the activities of Work Psychology and Organization in the project 
Humans (leader: Comau, Call Technology Platform "Intelligent Factory"). 

2017-2019: Scientific coordinator of the MovaB project (OPHS Methodology - Common Organ Health 
and Safety - for the evaluation of the organizational well-being in the FCA and IVECO factories), 
financed by IVECO and FCA: the project aims to build a methodology identifying the dynamics of work 
in the production company (agreement with the Department of Psychology, University of Turin). 

2015-2018: Member of the Italian Horizon 2020 Except project team (http://www.except-
project.eu/home/): the project aims to deepen understanding of the dynamics of insecurity youth 
employment in nine European countries. 
 
 

Teaching 
 
 
Since 2007, she has been teaching in undergraduate, master's and speciality courses, Work Psychology, 
Adult Education and Guidance Psychology, Promoting Wellbeing in Organisations 
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